DRAFT

Statement of Work

Labor Relations Negotiations Counsel

The FAA is seeking the services of Labor Relations Negotiations Counsel to provide advice and guidance in Labor and Employee Relations matters.  This requirement includes advice and guidance in collective bargaining, compensation, and work rules; assistance in the development and implementation of positions and strategies for negotiations on compensation and related matters in connection with up to four collective bargaining agreements. In addition, the agency may exercise options for up to two additional agreements during the base year and the option year.  
Occasional travel may be required.  

Specific reporting requirements will be included in the Screening Information Request (SIR). 

The period of performance for this requirement will be one base year and one 1-year option.  

REQUIREMENTS: The contractor must currently be a licensed practicing attorney; 

The contractor must have at least 10 (ten) years of specialized experience in all components of pay and benefits negotiations in the private and/or public sector organizations. Specialized experience must be directly related to the services required; 

The contractor must have extensive knowledge of all components of pay and benefits negotiation in the private and/or public sector. Extensive knowledge is knowledge which will enable the contractor to successfully provide services; 

The contractor must demonstrate experience in the development and implementation of policies and procedures for complex pay systems and associated compensation issues in a unionized environment; 

The contractor must have a demonstrated history of substantial and successful experience in providing advice and assistance to managers on the development and administration of labor agreements with contentious and high-profile unions. Substantial and successful experience is experience of 10 (ten) years or more which consisted of persuasive positions and prevailing arguments on pay and benefits matters; 

The contractor must demonstrate substantial and successful experience in providing advice and assistance to managers in highly visible organizations. A highly visible organization is defined as one whose decisions and actions regularly gain attention of the media. 

