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The following are questions/comments received from companies in response to the Federal Aviation Administration request for Industry comments on the FAA Office of Aviation Research (AAR) Statement of Work.

Q.1 Request FAA reconsider SIC Code 8711 as an applicable SIC Code for this procurement.

Government response: SIC Code 8711 was reviewed and determined to be appropriate for this procurement.

Q.2 Clarify the difference between paragraphs Page 4, C.1.4 and Page 21, C.5 & C.5.1 that pertains to the location of contractor personnel.

Government response: The contractor will be performing work primarily at FAA Headquarters in Washington, D.C., and must be able to provide personnel at the Headquarters Office within one hour of telephone notification. However, the contractor may be required to provide temporary support, as necessary, at locations outside of the FAA headquarters office. (See Question 6 for “temporary assignments”) 

Q.3 The RFI stated that the FAA intended to release the SIR around December 1999. Is December 1998 the correct timeframe for this release?

Government response: The December 1999 timeframe was an error. A more firm date will be provided at a later time. However, contract award is scheduled for the early part of the fourth quarter.

Q.4 In Section C.3.2.5.12, consider revising and making current the list supported activities, e.g. the reference to “PDSR” is probably obsolete.

Government response: “PDSR” will be replaced with “Acquisition Review”.










ATTACHMENT 3










Page 2 of 3

Q.5 In Section C.3.2.5.13, clarify the acronyms, especially “ATN”.

Government response: 

ATN - Aeronautical Telecommunications Network Consortium 

RTCA – Radio Technical Commission

ICAO – International Civil Aviation Organization

Q.6 Clarify whether “temporary assignments” refer to short duration travel or longer duration presence requiring local residency, relocation, or local hiring at the sites noted.

Government response: “Temporary assignments” could refer to short duration travel or longer duration presence depending on the requirement. The majority of the work will be performed at FAA Headquarters in Washington, D.C. with some temporary assignments at select FAA organizations. However, there is a possibility that there could be both short term and long term assignments under this effort. The offeror should be prepared to relocate an employee if needed. Further clarification will be provided in the forthcoming SIR. 

Q.7 In Section C.4.2.1 the requirement to “Develop and maintain a program ‘cost accounting system’ seems either inconsistent or redundant with the FAA’s existing accounting system.(e.g. ACQUIRE)

Government response: The cost accounting system developed would be accomplished for the program level, not the FAA organizational wide level.

Q.8 In Section C.4.2.3, the reference to “data link programs” in this Financial Analysis and Support section seems curiously program-specific; the other paragraphs in C.4.2 are not similarly specific.

Government response: You are correct. Program specificity is not intended. The words “data link” will be deleted.
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Q.9 In Section C.5.1, the contractor must be able to provide personnel at the FAA Headquarters Office within one hour following a request. Recommend changing the requirement to “fifteen minutes”.

Government response: The FAA feels that a “one hour” response time is more realistic in terms of safety, and allows contractor personnel the flexibility to better handle any contingencies that one might incur while traveling to the FAA Headquarters Office. The recommended “fifteen minute” response time would severely limit that flexibility and impose impractical restrictions on contractors unable to respond under that provision. Therefore, the statement of work will reflect a “one hour” response time.

Q.10 Recommendations were made by several contractors to revise the list of labor categories to be included in the final SIR.

Government response: The recommended labor categories were reviewed, and the SOW has been revised accordingly:

Removed from the Labor Categories:

Senior Instructional Evaluator

Senior instructional Technologist

Instructional Technologist

Added to the Labor Categories:

Program/Management Analyst

Financial Analyst

