FEDERAL AVIATION ADMINISTRATION 

MENTOR-PROTEGE PROGRAM GUIDE 

11/04/02 (Revision30) 

(Note -This guide will be revised by the FAA to incorporate changes as appropriate.) 




TABLE OF CONTENTS

1.0
The FAA MENTOR-PROTEGE PROGRAM.

1.1
SCOPE.

1.2
DEFINITIONS. 

1.3
NON-AFFILIATION. 

1.4
GENERAL POLICY.

1.5
INCENTIVES for PRIME CONTRACTOR PARTICIPATION. 

1.6
MEASUREMENT of PROGRAM SUCCESS. 

1.7
MENTOR FIRMS. 

1.8
PROTEGE FIRMS. 

1.9
SELECTION OF PROTEGE FIRMS. 

1.10
APPLICATION and AGREEMENT PROCESS for MENTOR FIRMS to PARTICIPATE in the PROGRAM. 

1.11
FAA REVIEW and APPROVAL of MENTOR-PROTEGE APPLICATION and AGREEMENT.

1.12
DEVELOPMENTAL ASSISTANCE. 

1.13
OBLIGATION.

1.14
INTERNEL CONTROLS. 

1.15
REPORTS. 

1.16
PROGRAM REVIEW. 

1.17
SOLICITATION PROVISION and CONTRACT GUIDE.

3.6.1-9
FAA MENTOR-PROTEGE PROGRAM.

3.6.1-10
EVALUATION OF CONTRACTOR PARTICIPATION IN THE FAA MENTOR-PROTEGE PROGRAM

3.6.1-11
MENTOR REQUIREMENTS AND EVALUATION

1.0 THE FAA MENTOR-PROTEGE PROGRAM

1.1 SCOPE

The FAA Mentor-Protégé Program is designed to motivate and encourage firms to assist Small Socially and Economically Disadvantaged Businesses (SEDB), Historically Black Colleges and Universities (HBCU), Minority Institutions (MI) and Women-Owned (WO) Small Businesses in enhancing their capabilities to perform FAA prime contracts and subcontracts, foster the establishment of long-term business relationships between these entities and Mentor Firms, and increase the overall number of these entities that receive FAA prime contract and subcontract awards

.

1.2 DEFINITIONS.

(a) SOCIALLY, AND ECONOMICALLY DISADVANTAGED BUSINESSES (SEDB), as used in the Mentor-Protégé Program, means small business concerns owned and controlled by socially and economically disadvantaged individuals as defined by the Acquisition Management System (AMS). 

(b) HISTORICALLY BLACK COLLEGES AND UNIVERSITIES (HBCU) means institutions determined by the U.S. Secretary of Education to meet the requirements of 34 CFR 608.2 and listed therein. 

(c) MINORITY EDUCATIONAL INSTITUTIONS (MI) means institutions verified by the U.S. Secretary of Education to meet the criteria set forth in 34 CFR 637.4. MIs include Hispanic-serving institutions as defined by 20 USC 1059c(b)(1).

(d) WOMEN-OWNED SMALL BUSINESSES (WO), as used in the Mentor-Protégé Program, means a small business where ownership and controlling interest (at least 51%) in the company is held by a women.

(e) HIGH-TECH: As used herein , means research and/or development efforts that are within or advances the state-of-the-art in technology discipline and are performed primarily by professional engineering, scientists, and highly skilled and trained technicians or specialists.

1.3 NON-AFFILIATION.

For the purpose of qualifying as a small business as defined in the Acquisition Management System (AMS) (Appendix E), a protégé firm may not be considered an affiliate of a mentor firm solely on the basis that the protégé firm is receiving developmental assistance referred to in Section 1.12 from such mentor firm under the program. 

1.4 GENERAL POLICY

(a) Eligible large businesses (not included on the "Debarred" list) approved as mentor firms will enter into agreements with eligible entities as defined in Section 1.2 as protégé. Mentors will provide appropriate developmental assistance to enhance the capabilities of protégé to perform as prime contractors and/or subcontractors. Eligible small business prime contractors (not included on the "Debarred" list) and that are capable of providing developmental assistance may be approved as mentors. Protégé may participate in the program in pursuit of a prime contract or as subcontractors under the mentor's prime contract with the FAA.

(b) Eligible mentor firms, which have received approval by FAA to participate in the program pursuant to Section 1.10 may enter into agreements with protégé firms.

(c) Mentor-Protégé activity will be available to any type of contract deemed appropriate by the FAA.

1.5 INCENTIVES FOR MENTOR PARTICIPATION 

(a) Mentors may receive additional evaluation points (for Mentor-Protégé Program participation) toward the award of contracts during the evaluation of competitive offers.

(b) Mentors may receive credit toward attaining subcontracting goals contained in their FAA subcontracting plan(s) for Mentor-Protégé participation. 

(c) Costs incurred by a mentor to provide developmental assistance (i.e., technical or managerial) described in Section 1.12 are allowable as indirect costs (appropriate documentation shall be provided) unless the contract contains a line item specifically for the Mentor-Protégé Program. A ceiling on allowable developmental costs shall be established at time of contract award. 

(d)Procurements may be set-aside exclusively for competition among firms that are participants in the FAA Mentor-Protégé Program. 

1.6 MEASUREMENT OF PROGRAM SUCCESS 

The overall success of the FAA Mentor-Protégé program encompassing all participating mentors and protégés will be measured by the extent to which it results in: 

(a) An increase in the quality of the technical capabilities of the protégé firm

(b) An increase in the number, dollar value and percentage of subcontracts awarded to protégés by mentor firms under FAA contracts since the date of entry into the program;

(c) An increase in the number and dollar value of contract and subcontract awards to protégé firms since the time of their entry into the program (under FAA contracts, contracts awarded by other Federal agencies and under commercial contracts); 

(d) An increase in the number and dollar value of subcontracts awarded to a protégé firm by its mentor firm under other agency contracts;

(e) An increase in subcontracting with protégé firms in industry categories where they have not traditionally participated within the mentor firm's activity; and

1.7 MENTOR FIRMS

(a) Large or small firms eligible for receipt of federal contracts may apply.

(b) Mentors will be encouraged to identify and select: 

(1) A broad base of firms including HBCU, MI, SEDB, and WO small businesses that are high-tech, aviation oriented entities whose core competencies support the FAA's mission to provide a safe, secure, and efficient global aerospace system that contributes to national security; and

(2) protégés in addition to firms with whom they have established business relationships.

 The following firms are currently participating under FAA's Mentor-Protégé program as mentors: 

COMPANY
ADDRESS
SUITE#
CITY/STATE/ZIP
POC
PHONE
FAX

FDC Technologies, Inc.
4800 Hampden Lane
 
Bethesda, Md. 20814 
Frank Frisbie
(301) 486-7704
(301) 441-1012

Science Applications International Corp.
8233 Old Courthouse Road 
Suite 200 
Vienna, Va. 22182-3816 
George Otchere
(703) 676-7203
(703) 676-2909

AT&T Technical Services Company 
2020 K Street, NW 
Suite 550 
Washington, DC. 20036 
Jim Bailey
(202) 496-8625
(800) 403-2282

Abacus Technology Corporation 
5454 Wisconsin Avenue 
Suite 1100 
Chevy Chase, MD. 20815 
Vik Maykowskyj
(301) 907-8500
(301) 907-8508

J. A. Jones Management Services 
Building 794 Oakland Army Base
 
Oakland, CA 94626 
Mr. William Thomas
(510) 587-3026
(510) 587-3033/3035

Aviation Consultant

Enterprise 
Post Office Box 1533 
 
Pensacola, FL 32514-0333 
Edward McCorvey
(850) 477-0904
(850) 477-0904

Tetra Tech, Inc. 
670 North Rosemead Blvd 
 
Pasadena, CA 91107 
Ronald J. Chu
(626) 351-4664
(626) 351-4242

Universal Systems & Technology, Inc.
600 Maryland Avenue, SW
Suite 307
Washington, DC 20024
Thomas Styc
(202) 484-1300
(202) 484-1510

Modern Technology Systems, Inc.
6801 Kenilworth Avenue
Suite 200
Riverdale, MD 20737
Pamela H. Piper
(301) 985-5171
(301) 985-5176

Advancia Corporation
5208 West Reno
Suite 310
Oklahoma City, OK 73127
Richard Hall
(405) 942-7385
(405) 942-7388

Sterling Software (U.S.), Inc.
1404 Fort Crook Road South
 
Bellevue, Nebraska 68005-2969
Mr. Alfred J. Serrano
(402) 291-8300
(402) 291-4362

Operational Technologies Services, Inc.
1950 Old Gallows Road
Suite 520
Vienna, Va. 22182
Mr. Thomas A. Hopkins
(703) 761-1103<
(703) 790-9755

CC-OPS Information Technology
600 Corporate Pointe
Suite 1010
Culver City, Ca 90230
Ms. Mary Ann Mitchell
(310) 417-5170
(310) 417-7991

Washington Consulting Group
6707 Democracy Boulevard
Suite 1010
Bethesda, Md. 20817
Mr. Armando Chapelli
(301) 581-3300
(301) 571-2010

CGH Technologies, Inc.
1213 Jefferson Davis Hwy
Suite 1101
Arlington, Va. 22202
Mr. Glyn Owen
(703) 414-5999
(703) 414-5998

RVA Inc.
3000 United Founders Blvd.
Suite 240
Oklahoma City, OK 73112
Karen McLendon
(405)840-3771
(405) 840-3772

Sytel
13921 Park Center Drive
Suite 200
Herndon, VA 201717
Jim Perry
(703) 481-7343
(703) 481-7260

ACS, Inc.
1595 Spring Hill Road
 
Vienna, VA 22182
Mr. Alfred Hobelmann
(703) 873-1741
(703) 873-1750

The Saunders Group, Inc.
14001 Dallas Parkway
Suite 1200
Dallas, TX 75240
Mr. Keith Saunders
(972) 663-8444
(972) 312-8328

Dugazo, Inc.
815 3rd Avenue
Suite 321
Chula Vista, CA 91911
Mr. Willie Durazo
(619) 691-1212
(619) 585-0314

Duncan
10315 Woodley Avenue
#118
Granada Hills, CA 91344
Mr. Gregory Duncan
(818) 831-0056
(818) 831-0806

HMI Associates, Inc.
6400 Canoga Avenue
#300
Woodland Hills, CA 91367
Mr. Michael Moen
(818) 887-6800
(818) 887-6864

Titan Systems Corp.
128 Wheeler Road
 
Burlington, MA 01803-5197
Mr. Scott McKelvey
(781) 270-9228
(781) 272-2589

AKAL Security
P.O. Box 1197
 
Santa Cruz, NM 87567
Dharam Khalsa
(505) 753-7832
(505) 753-8689

Paige's Security Services, Inc.
3084 Del Monte Blvd.
 
Marina, CA 93933
Leonard Paige
(831) 384-3271
(831) 384-1380

Security U.S.A Inc.
3560 Grand Avenue

Oakland, CA  94610
Timothy L. Weldon
(510) 839-2727
(510) 839-4482

ITT Industries, Inc.    Advance Engineering and Services
600 Maryland Avenue, SW
Suite 305E
Washington, DC  20024  
John Kefaliotis
(202) 863-7357
(202) 314-4558

Computer Sciences Corporation
7700 Hubble Drive

Lanham-Seabrook, MD 20706
Jacob Gadson, Jr.
(301) 794-2104
(301) 794-9553

Raytheon Technical Services Company
12160 Sunrise Valley Drive

Reston, VA  20191
Mr. Paul Plein
(703) 295-2190
(703) 295-2028

Pointe Technology Group, Inc.
8201 Corporate Drive
Suite 700
Landover, MD  20785
Mr. John Zadjura
(800)730-6171
(301) 306-4421

Dimensions International, Inc.
4501 Ford Avenue
Suite 1200
Alexandria, VA  22302
Mr. Donald P. Clark
(703) 998-0098
(703) 379-1695

TRW Systems Civil Systems Program Division
12011 Sunset Hills Road

Reston, VA  20190
Mr. Tizoc Loza
(310) 813-5321


Architecture Technology Corporation
601 Indiana Avenue, N.W.
4th Floor
Washington, DC  20004
Mr. Vaughn M. Yates
(202) 393-0313 X103
(202) 393-0342

Advanced Management Technology, Inc.
1515 Wilson Blvd.
Suite 1100
Arlington, VA  22209
Ms. Christina Frost
(703) 841-2684
(703) 841-1484

DME Corporation
12889 Ingenuity Drive

Orlando, FL  32826
Mr. Wil Wilson
(407) 381-6062
(407) 381-6063

BAE Systems Applied Technologies
1601 Research Blvd.

Rockville, MD  20850-3173
Ms. Diane K. Whitmoyer
(301) 838-6150


Jerry Thompson & Associates, INC.
10563 Metropolitan Avenue

Kensington, MD  20895
Kathleen M.Thompson
(301) 933-1000


The Titan Corporation
1900 Campus Commons Drive
Suite 400
Reston, VA  20191
Ms. Peggy A. Owens
(703) 390-4732
(703) 390-4758

Sy Technology, Inc.
1745 Jefferson Davis Hwy Crystal Square 4
Suite 1000
Arlington, VA  22202
Mr. Keith L. Skidmore
(703) 413-8282
(703) 413-4244

RWC Consulting Group, LLC
6010 Sweet Pea Court

Alexandria, VA 22310
Josh Soloman
(703) 922-3829


Lockheed Martin Technolog
400 Virginia Ave, SW
Suite 400
Washington, DC 20024
Steve Pyles
(202) 646-2036
(202) 646-5300

TEXCOM, Inc. 
3023 Hubbard RD

Landover, MD 20785
Clemon Wesley
(301) 341-6663
(301) 341-3393

Aero Tech Service Associates, Inc.
980 South Meridian Ave
Suite 200
Oklahoma City, OK 73108
John Howard
(405) 946-2872
(405) 946-2889

Automated Information Management, Inc.
4403 Forbes Boulevard

Lanham, MD 20706
Cynthia Hardy
(301) 794-8200
(301) 794-7269

Atlantic Science and Technology Corp.
1413 Cantillon Blvd.

Mays Landing, NJ 08330
Frank Valenti
(609) 625-8633
(609) 625-8414

Crown Consulting, Inc.
1133 21st Street, NW,
Suite 300
Washington, DC 20036
Thomas E. Styc
(202) 785-2600
(202) 785-2626

TEXCOM, Inc.
3023 Hubbard RD

Landover, MD 20785
Clemon Wesley
(301) 341-6663
(301) 341-3393

Texas Management Associates, Inc.
9107 North Road,
Suite 225
San Antonio, TX 78245
Steve Doneghy
(210) 673-8422
(210) 673-3622

1.8 PROTEGE FIRMS 

(a) For selection as a protégé, a firm must be:

(1) Eligible as defined in Section 1.2(a), (b), (c) or (d);

(2) Certified as small in the North American Industry Classification System (NAICS) code for the services or supplies to be provided by the protégé under its prime contract or subcontract; and

(3) Eligible for receipt of government contracts.

(b) A protégé firm may declare to a mentor firm that it meets the requirements set forth in paragraph (a) of this section. Mentor firms may rely in good faith on written business declarations (See Appendix D in the AMS) by potential protégés as evidence of eligibility to participate.

(c) Protégés may have multiple mentors. Protégés participating in Mentor-Protégé programs in addition to the FAA program should maintain a system for preparing separate reports of mentoring activity for each agency's program.

1.9 SELECTION OF PROTEGE FIRMS

(a) Mentor firms will be solely responsible for selecting protégé firms. The mentor is encouraged to identify and select the types of protégé firms listed in Section 1.7 (b).

(b) Mentors may have multiple protégés. However, the FAA reserves the right to limit the total number of protégés participating under the Mentor-Protégé Program for each mentor firm. 

(c) The selection of protégé firms by mentor firms may not be protested, except as in paragraph (d) of this section.

(d) Any dispute regarding the size or eligibility status of an entity selected by a mentor to be a protégé shall be referred solely to the FAA's Office of Small and Disadvantaged Business Utilization (OSDBU), ARA-5 for resolution. 

1.10 APPLICATION AND AGREEMENT PROCESS FOR MENTOR FIRMS TO PARTICIPATE IN THE PROGRAM

(a) Firms interested in becoming an approved mentor participant must submit a corporate capabilities statement and a letter to the FAA OSDBU requesting approval to participate in the Mentor-Protégé Program.  Subsequently, the approved mentor firm must submit a written Mentor Protégé Agreement to the OSDBU when solicited by the FAA.  The Mentor-Protégé Agreement will be evaluated on the extent to which the company plans to provide developmental assistance.  The information required in Section 1.10 (b) and (c) must be submitted, original and two copies, to be considered for approval of the Mentor-Protégé Agreement.

(b) A proposed mentor must submit the following information to the FAA OSDBU: 

(1) The number of proposed Mentor-Protégé arrangements;

(2) Data on total number of dollars of subcontracts awarded under FAA prime contracts within the past 2 years and the number and dollar value of such subcontracts awarded to entities defined as protégés;

(3) Information on the proposed types of developmental assistance and estimated costs associated with the proposed assistance. For each proposed Mentor-Protégé relationship include information on the company's ability to provide developmental assistance to the identified protégé firm and how that assistance will potentially increase contracting and subcontracting opportunities for the protégé firm, including contracting and subcontracting opportunities in industry categories where these entities are not dominant in the company's current business base.

(c) The Mentor-Protégé agreement must contain: 

(1) Name and address of mentor and protégé firm(s) and a point of contact within both firms who will oversee the agreement;

(2) Procedures for the mentor firm to notify the protégé firm, OSDBU, and the contracting officer, in writing, at least 30 days in advance of the mentor firm's intent to voluntarily withdraw from the program;

(3) Procedures for a protégé firm to notify the mentor firm in writing at least 30 days in advance of the protégé firm's intent to voluntarily terminate the Mentor-Protégé agreement. The mentor shall notify the OSDBU and the contracting officer immediately upon receipt of such notice from the protégé;

(4) A description of the type of developmental program that will be provided by the mentor firm to the protégé firm, to include a description of the subcontract work, and a schedule for providing assistance and criteria for evaluation of the protégé’s developmental success;

(5) A listing of the number and types of subcontracts to be awarded to the protégé firm;

(6) Program participation term;

(7) Termination procedures; 

(8) Plan for accomplishing work should the agreement be terminated; and 

(9) Other terms and conditions, as appropriate.

1.11 FAA REVIEW AND APPROVAL OF Mentor-Protégé APPLICATION AND AGREEMENT

(a) The information specified in Section 1.10 is reviewed by FAA Team (OSDBU, the responsible Integrated Product Team (IPT)/Product Team (PT)). The review will be completed no later than 30 days after receipt by the FAA Team. FAA OSDBU will provide a copy of the submitted information to the cognizant FAA IPT/PT for a parallel review and concurrence.

(b) Upon agreement approval, the mentor may implement the developmental assistance program.

(c) An approved agreement will be incorporated into the mentor or protégé firm's contract or memorandum of understanding with the FAA. It should be added to the subcontracting plan in contracts which contain such a plan. 

(d) If the application is disapproved the mentor may provide additional information for reconsideration. The review of any supplemental material will be completed within 30 days after receipt by the OSDBU. Upon finding deficiencies that the FAA considers correctable, the OSDBU will notify the mentor and request information to be provided within 30 days that may correct the deficiencies.

1.12 DEVELOPMENTAL ASSISTANCE

The forms of developmental assistance a mentor firm can provide to a protégé firm include:
(a) Management guidance related to-- 

(1) Financial management

(2) Organizational management

(3) Overall business management/planning and

(4) Business development

(b) Engineering and other technical assistance;

(c) Rent-free use of facilities and/or equipment; and

(d) Temporary assignment of personnel to the protégé firm for the purpose of training.

1.13 OBLIGATION

(a) Mentor or protégé firms may voluntarily withdraw from the program as mutually agreed by both the mentor and protégé firms. However, in no event shall such withdrawal impact the program mission and contract requirements under the prime contract.

(b) Mentor and protégé firms shall submit a "lessons learned" evaluation to the FAA OSDBU at the conclusion of their effort. 

1.14 INTERNAL CONTROLS

(a) The FAA OSDBU in conjunction with the IPT/PT will manage the program. Internal controls will be established by FAA OSDBU to achieve the stated program objectives (by serving as checks and balances against undesired actions or consequences) such as: 

(1) Reviewing and evaluating mentor applications for realism, validity, and 

accuracy of provided information; 

(2) Reviewing semi-annual progress reports submitted by mentors and protégés on protégé development to measure protégé progress against the master plan contained in the approved agreement; and

(3) Site visits where Mentor-Protégé activity is on-going.

(b) FAA may terminate Mentor-Protégé agreements if FAA determines that such actions are in the FAA's best interest. These actions shall be approved by the FAA Team. FAA will terminate an agreement or exclude a particular entity by sending a written notice to the affected party specifying the action being taken and the effective date of that action. Termination of an agreement does not constitute a termination of the subcontract between the mentor and the protégé. A plan for accomplishing the subcontract effort should the agreement terminate shall be submitted with the agreement in accordance with Section 1.10(c). 

1.15 REPORTS

(a) Semi-annual reports shall be submitted by the mentor to the FAA Mentor-Protégé Program Manager, FAA OSDBU.

(b) protégés shall submit semi-annual reports, to the FAA OSDBU, on program progress as it pertains to their Mentor-Protégé agreement. 

(c) The FAA OSDBU will submit semi-annual reports to the cognizant contracting officer regarding participating prime contractor's performance in the program.

1.16 PROGRAM REVIEW

At the conclusion of each year in the Mentor-Protégé program, the prime contractor and protégé, as appropriate, shall formally brief the FAA Team regarding program accomplishments as pertains to the approved agreement. This review should be incorporated into the normal program review, where applicable. A separate review may be scheduled for other contracts to be held at the FAA work site location. 

1.17 SOLICITATION PROVISION AND CONTRACT GUIDANCE

(a) The contracting officer should insert Clause 3.6.1-9 FAA Mentor-Protégé Program, in all screening information requests and contracts with subcontracting plans or in the case of small business set-asides exceeding $5,000,000 ($1,000,000 for construction) that offer subcontracting opportunities. 

(b) The contracting officer should insert Clause 3.6.1-10, Evaluation of Contractor Participation in the Mentor-Protégé Program, in all solicitations containing Clause 3.6.1-9, FAA Mentor-Protégé Program and 3.6.1-4 Small, Small Disadvantaged and Women-Owned Small Business Subcontracting Plan.

(c) The contracting officer shall insert Clause 3.6.1-11, Mentor Requirements and Evaluation, in contracts where the prime contractor is a participant in the FAA Mentor-Protégé Program.

3.6.1-9 FAA MENTOR-PROTEGE PROGRAM.

As prescribed in 1.19(a), insert the following provisions: 
FAA MENTOR-PROTEGE PROGRAM
(a)
Large and small businesses are encouraged to participate in the FAA Mentor-Protégé program for the purpose of providing developmental assistance to eligible protégé entities to enhance their capabilities and increase their participation in FAA contracts.

(b) The program consists of: 

(1) Mentor firms, which are large prime contractors or eligible small businesses capable of providing developmental assistance;
(2) protégé firms, which include socially and economically disadvantaged businesses, historically black colleges and universities, minority educational institutions, and woman-owned small businesses; and 
(3) Mentor-Protégé agreements, approved by the FAA Team (Office of Small and Disadvantaged Business Utilization, Integrated Product Team/Product Team).

(c) Mentor participation in the program means providing technical, managerial, and financing assistance to aid protégés in developing requisite high-tech expertise and business systems to compete for and successfully perform FAA contracts and subcontracts. 

(d) Contractors interested in participating in the program are encouraged to contact the FAA OSDBU, (202) 267-8881 or (202) 267-7454 , for further information. 

(End)

3.6.1-10 EVALUATION OF CONTRACTOR PARTICIPATION IN THE FAA MENTOR-PROTEGE PROGRAM

As prescribed in 1.19(b), insert the following provision:
Evaluation of Prime Contractor participation in the FAA Mentor-Protégé Program 

FAA will evaluate the proposed participation and extent of developmental assistance to be provided by mentor firms to protégé firms as an approved mentor firm in the FAA Mentor-Protégé Program.

3.6.1-11 MENTOR REQUIREMENTS AND EVALUATION

Insert the following provision:
Mentor Requirements and Evaluation 
(a) The purpose of the FAA Mentor-Protégé Program is for FAA Mentors to provide developmental assistance to qualifying protégés. Eligible protégés include Historically Black Colleges and Universities, Minority Institutions, Small Socially and Economically Disadvantaged Business concerns including women-owned small businesses, as those terms are defined herein.

(b) FAA will evaluate the contractor's performance through the Performance Evaluation process. The evaluation will consider the following:

(1) Specific actions taken by the contractor, during the evaluation period, to increase the participation of protégés as suppliers to the Federal Government;

(2) Specific actions taken by the contractor, during the evaluation period, to develop the technical and corporate administrative expertise of a protégé as defined in the agreement;

(3) To what extent the protégé has met the developmental objectives in the agreement; and

(4) To what extent the mentor firm's participation in the Mentor-Protégé Program resulted in the protégé receiving competitive contract(s) and subcontract(s) from private firms and agencies other than the FAA.

(c) Semi-annual reports shall be submitted by the mentor to the FAA Mentor-Protégé Program Manager (FAA OSDBU) to include information as outlined.

(d) The mentor shall notify the OSDBU and the Integrated Product Team/Product Team, in writing, at least 30 days in advance of the mentor firm's intent to voluntarily withdraw from the program or upon receipt of a protégé’s notice to withdraw from the Program.

(e) Mentor and protégé firms shall submit a "lessons learned" evaluation to the FAA's OSDBU at the conclusion of their effort. At the conclusion of each year in the Mentor-Protégé program, the prime contractor and protégé, as appropriate, will formally brief the FAA Mentor-Protégé Program Manager, the technical program manager, and the contracting officer during the formal program review regarding program accomplishments as pertains to the approved agreement. 

