SYNOPSIS

PUBLIC ANNOUNCEMENT - INTENT TO ISSUE SCREENING INFORMATION REQUEST (SIR)

PROGRAM TITLE:  WORKFORCE PLANNING FOR SENIOR LEADERSHIP  (including EXECUTIVE SUCCESSION PLANNING)

NOTE:  THIS REQUIREMENT IS A FULL AND OPEN COMPETITION

Purpose of Announcement:

In accordance with the Federal Aviation Administration’s Acquisition Management System (FAAAMS), Section 3.2.1.3.12, industry is hereby informed that the Federal Aviation Administration (FAA) has a requirement valued at over $100,000.

This announcement is intended to inform industry that the FAA intends to issue a Screening Information Request (SIR) on or about January 4, 1999, as further stated  below.  This announcement is NOT A SCREENING INFORMATION REQUEST (SIR) NOR A REQUEST FOR PROPOSAL (RFP) of any kind, and is not intended to guarantee procurement of services.  Further, the FAA is not currently seeking nor accepting unsolicited proposals.

The FAA anticipates awarding one or more IDIQ time and materials contracts for contractor expertise and support to develop a Workforce Planning Program as described below and in the attached Statement of Work.  The total estimated value of this requirement for the base year and all options is $1,500,000.

Description:

The FAA has a requirement for technical expertise and support in developing a Workforce Planning Program for senior leadership positions, to include executive succession planning.  The requirement for technical expertise and support will be for one year, with two 1-year options.  Options will be evaluated.  The effort required in the option years will support the implementation of the final program which is developed.   The Government intends to award one or more contracts under this requirement.   

The FAA currently has no formal corporate program in place for determining executive resource requirements; identifying, assessing and planning the development of potential successors for executive positions, typically referred to as succession planning; preparing current executives to assume higher echelon executive assignments; nor recruiting innovatively from external sources for executive vacancies.  The FAA refers to these collective activities and their implementation infrastructure as Workforce Planning for senior leadership.  The contractor will support the FAA in designing an all-inclusive program, including its policies and implementation steps.

Offerors shall demonstrate that one or more proposed key personnel have experience in at least one of the following areas to be further considered.  However, solely meeting these criteria does not wholly determine whether an offeror is acceptable or qualified nor does it guarantee contract award. 

· Experience of at least one corporate or government project advising on state-of-the-art executive succession planning approaches, best practices, and relevant research

· Experience of at least one project designing and implementing comprehensive executive succession planning systems in the private sector that include:


-  defining succession planning strategies


-  defining executive success profiles or identifying and assessing executive 
competencies


-  identifying and assessing potential successors for executive positions


-  developing potential successors for executive positions

Schedule:

The FAA intends to release the SIR to industry on or about January 4, 1999.

Inquiries relative to this public announcement are to be submitted in writing.  They should be addressed to the Federal Aviation Administration, 800 Independence Ave., S.W., Washington, DC 20915 Attn: Kathrynn Valdez.  Inquiries may be faxed to (202) 267-5142 or they may be sent by e-mail to the following address:

Kathrynn.Valdez@faa.gov
